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APPROVED, ALA CD#27, Motion 2- To expand the Code of Conduct Committee to
11 members to match the number of members sitting on most full-sized ALA
Committees.
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By CONSENT, Approved ALA CD#8.3 Hybrid Council Il Session Agenda as
distributed.

ADOPTED, the following Memorials by Council: M-#1 Deanna Bowling Marcum; M-
#2 Dr. Roberto C. Delgadillo; M-#3 Menaham Schmelzer; M-#4 Barratt Wilkins; M-#5
Betty Lee Sung; M-#6 David Philip Norris; M-#7 Devona Pendergrass

ADOPTED, the following Tributes by Council: T-#1 Recognizing the Chinese
American Librarians Association’s 50" Anniversary.

APPROVED, ALA CD#17 (Item #1), the insertion of the DEI Scorecard in the ALA
Policy Manual as B.3.1.1 DEI Scorecard

The DEI Scorecard for Library and Information Organizations, developed by the ALA
Committee on Diversity, is an evaluative tool that centers accountability and
transparency in determining organizational effectiveness in diversity, equity, and
inclusion in the recruitment, hiring, retention, and promotion of people of color.
Additionally, the Scorecard includes areas that impact these factors such as
training, budgeting, and data practices. The Scorecard is designed to help
administrators of information organizations assess their current practices in five
core areas to produce actionable data for decision making and enacting a robust
and sustainable commitment to equity, diversity, inclusion, and justice. The
Scorecard is in alignment with ALA’s Core Values of Librarianship and ACRL’s
commitment to diversity as outlined in Diversity Standards: Cultural Competency
for Academic Libraries. During the 2021-22 year we have branched out into working
groups, but our primary goal is pushing the use of the Equity Scorecard to ensure
effective DEI practices in our area. The primary goal of the DEI Scorecard is to
ensure effective diversity practices within the field of librarianship. While this field
is growing with more diversity, the DEI scorecard centers on ensuring the best
practices to create fair and equitable practices to increase diversity. The overall goal
of the DEI Scorecard is to ultimately assist with bringing in diverse individuals to
assist with expanding the field of librarianship with new thoughts, strategies,
techniques, and perspectives that will expand and help the field grow.



APPROVED, ALA CD#17 (Item #2), the insertion of B.2.1.3.1 Resolution to Support
School and Youth Services Librarians Facing Increased Intellectual Freedom
Challenges (



APPROVED, ALA CD#17 (Item #3), the insertion of B.3.2.1 Equity, Diversity, and
Inclusion (EDI) efforts in AASL While Addressing Historical Effects of Racism

The American Library Association on behalf of its members

Acknowledges the American Association of School Librarians’ past actions and
inactions that have harmed members of the profession;

Apologizes to Black school librarian for wrongs committed against them and for
AASL’s inactions on behalf of segregated school libraries and school library state
associations;

Apologizes to all Black, Indigenous, and People of Color (BIPOC) school librarians
for AASL’s partin sa



APPROVED, ALA CD#45, LiteracyNation, Inc., as an affiliate of the American
Library Association

ADOPTED, ALA CD# 51, Resolution on Human Rights and Freedom of Speech and
Expression in Iran

, that the American Library Association (ALA), on behalf of its members

1. stands with the people of Iran and supports their efforts for achieving human



